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nexspace data centers group (the “group”, the “company”, “nexspace” or “we”) works in
the field of developing, acquiring and operating edge data centres in the DACH region. We
want everyone who works with or for us to act responsibly, follow the rules, and help keep our
standards high.

This policy forms part of the group’s governance framework and explains what we expect from
our management and our employees — and from partners, suppliers, and others we work with.
It shall help to make sure we all meet legal, ethical, and internal standards and protect the
trust in how we do business.

Ethical behaviour and compliance with all laws are essential to good business. As such, we
must all commit to behaving ethically, responsible decision making and acting with integrity as
well as adopting a zero-tolerance approach to corruption and bribery.

The Company demands from its management team, all employees, contractors, suppliers and
other individuals working on its behalf to comply with and to ensure to act in accordance with
the following principles and regulations, each relating to the Company .

1. Conduct of Business

a. The business of the Company is conducted in compliance with all applicable
laws, regulations, other legally binding rules and all permits.

b.  The Company has all governmental, regulatory and other permits, licences, au-
thorizations and consents which are required by it under public or private law in
order to operate its business.

By agreeing and committing to this policy the Company as well as its management team,
employees, contractors, suppliers and other individuals working on its behalf undertake to
comply with what follows:

2.  Anti-Corruption and Bribery
2.1 Policy Statement

Bribery is the offering, promising, giving, accepting or soliciting of an advantage as an in-
ducement for action which is illegal or a breach of trust. A bribe is an inducement or reward
offered, promised or provided in order to gain any commercial, contractual, regulatory or per-
sonal advantage.

It is our Company policy to conduct all of our business in an honest and ethical manner. We
take a zero-tolerance approach to bribery and corruption. We are committed to acting pro-
fessionally, fairly and with integrity in all our business dealings and relationships wherever
we operate and implementing and enforcing effective systems to counter bribery.

We will uphold all laws relevant to countering bribery and corruption in all the jurisdictions in
which we operate. Specifically, the basis of the Company’s policies are following current and
future jurisdictions and laws, which must be adhered to at all times, such as:
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German laws such as § 299 StGB, § 331ff StGB, Gesetz zur Bekampfung der Kor-
ruption (Korruptionsbekampfungsgesetz), Gesetz Uber die Bekampfung der internati-
onalen Bestechung (IntBestG)

Austrian Laws such as §§ 302 ff StGB, § 153a StGB, Korruptionsstrafrechtsande-
rungsgesetz (KorrStrAG)

Swiss Laws such as Art. 322ter — 3220octies StGB, Bundesgesetz Uber den unlaute-
ren Wettbewerb (UWG)

EU Laws such as Konvention zur Bekdmpfung der Korruption, an der Beamte der
Europaischen Gemeinschaften oder der Mitgliedstaaten beteiligt sind, Rahmenbe-
schluss 2003/568/JI des Rates zur Bekdmpfung der Bestechung im privaten Sektor,
Verordnung (EU) 2017/1939 zur Errichtung der Europaischen Staatsanwaltschaft
(EUStA)

UK Laws such as Bribery Act 2010

US Laws such as Foreign Corrupt Practices Act (FCPA), Travel Act, Sarbanes-Oxley
Act (SOX)

2.2 Bribes

Management team, employees, contractors, suppliers and other individuals working on its

behalf

must not engage in any form of bribery, either directly or through any third party

(such as an agent or distributor).

2.3 Gifts and hospitality

a.

Never promise or give any financial or other advantage, directly or indirectly, for
the personal benefit of any natural person of any kind in a position of decision-
making power, including government officials and private sector workers, in order
to assist the Company in improperly obtaining or retaining business for or with
any person, in improperly directing business to any person, or in securing any
improper advantage.

Prior written approval from the CEO or CFO must be given for all gifts and corpo-
rate hospitality offered by you (excluding appropriate business lunches, dinners
& drinks)

c. Never accept money or anything of value, such as gifts, kickbacks, hospitality or
commissions, in connection with the procurement of business or the award of a
contract.

d. Never accept any gift, invitation or hospitality from any business partner if there
is any suggestion that a return favour will be expected or implied. In any case
prior written approval from the CEO or CFO must be given for:

i. All gifts to you with a value of €50 and above;

ii. All corporate hospitality (excluding appropriate business lunches,
dinners & drinks) offered to you with a value of €200 and above
per person

Gifts or corporate hospitality with a value of €500 or above will not be approved, it
is your responsibility to accurately establish the value of all gifts and corporate
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hospitality. If there is any dispute as to the value of a gift or corporate hospitality,
approval will be withheld.

e. Never facilitate payments to obtain a level of service which one would not nor-
mally be entitled to.

If it is not appropriate to decline the offer of a gift or hospitality, the gift may be accepted,
provided it is then declared (written) to the CEO or CFO and -if possible- donated to charity.

Where this policy requires written approval to be given or declaration in writing, the Head of
Legal has put in place a process to maintain a register of all such approvals and declara-
tions.

2.4 Political Contributions

We do not make donations, whether in cash or kind, in support of any political parties or can-
didates, as this can be perceived as an attempt to gain an improper business advantage

2.5 Charitable Contributions

Charitable support and donations are acceptable (and indeed are encouraged), whether of
in-kind services, knowledge, time, or direct financial contributions and within the parameters
defined in the business plan. However, employees must be careful to ensure that charitable
contributions are not used as a scheme to conceal bribery. We only make charitable dona-
tions that are legal and ethical under local laws and practices. No donation must be offered
or made without the prior written approval of the CEO or CFO.

All charitable contributions should be publicly disclosed.

f. Anti-Trust

a. Never make direct or indirect contact with an actual or potential competitor or
other third party, the object of which is to engage in cartel behaviour.

b.  Never propose or reach an agreement, whether directly or indirectly, formally or
informally, with actual or potential competitors, regarding any sensitive competi-
tion-related issues, including (i) fixing prices, (ii) dividing or sharing markets, cus-
tomers or territories, or (iii) rigging a competitive bidding process.

dg. Reporting of Breaches or Concerns

a. Always seek guidance where unsure of the appropriate course of action.

b. Raise or report to the CEO, CFO and/or Head of Legal any incidents, concerns
or suspicions of unethical or corrupt behaviour at the earliest opportunity.
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h. Your Responsibilities

All directors, officers and employees of the Company are required to confirm their commit-
ment to the above policy statements by signing the policy.

The prevention, detection and reporting of bribery and other forms of corruption are the re-
sponsibility of all those working for us or under our control. All employees are required to
avoid any activity that might lead to, or suggest, a breach of this policy.

Any contractor, supplier or other third-party individual working on behalf of the company are
required to adhere to the same rules and principles, and all directors, officers and employees
of the Company shall use reasonable endeavours to ensure such obligations shall be in-
cluded in the service agreements or supply contracts of such third parties with the Company.
Any employee who breaches this policy will face disciplinary action, which could result in dis-
missal for gross misconduct. We reserve our right to terminate our contractual relationship
with other workers if they breach this policy.

i Record Keeping

We must keep financial records and have appropriate internal controls in place which will ev-
idence the business reason for making payments to third parties.

You must declare and keep a written record of all hospitality or gifts accepted or offered,
which will be subject to managerial review.

You must ensure all expenses claims relating to hospitality, gifts or expenses incurred to
third parties are submitted in accordance with our expenses policy and specifically record
the reason or the expenditure.

All accounts, invoices, memoranda and other documents and records relating to dealings
with third parties, such as clients, suppliers and business contacts, should be prepared and
maintained with strict accuracy and completeness. No accounts must be kept "off-book" to
facilitate or conceal improper payments.

j- Protection

Employees who refuse to accept or offer a bribe, or those who raise concerns or report an-
other's wrongdoing, are sometimes worried about possible repercussions. We encourage
openness and will support anyone who raises genuine concerns in good faith under this pol-
icy, even if they turn out to be mistaken.

We are committed to ensuring no one suffers any detrimental treatment as a result of refus-
ing to take part in bribery or corruption, or because of reporting in good faith their suspicion
that an actual or potential bribery or other occupation offense has taken place, or may take
place in the future. Detrimental treatment includes dismissal, disciplinary action, threats or
other unfavorable treatment connected with raising a concern. If you believe that you have
suffered any such treatment, you should inform the CEO, CFO and/or the Head of Legal.

k. Training and communication
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Training on this policy forms part of the induction process for all new employees. All existing
employees will receive regular, relevant training on how to implement and adhere to this pol-
icy. In addition, all employees will be asked to formally accept conformance to this policy on

an annual basis.

Our zero-tolerance approach to bribery and corruption must be communicated to all suppli-
ers, contractors and business partners at the outset of our business relationship with them
and as appropriate thereafter.

1. Who is responsible for the policy?

The CEO, CFO and Head of Legal take overall responsibility for ensuring this policy com-
plies with legal and ethical obligations, and that all those under our control comply with it.

They also have primary and day to day responsibility for implementing this policy, and for
monitoring its use and effectiveness and dealing with any queries on its interpretation.

m. Monitoring and review

The CEO, CFO and Head of Legal will monitor the effectiveness and review the implementa-
tion of this policy, regularly considering its suitability, adequacy and effectiveness at least on
an annual basis. Any improvements identified will be made as soon as possible. Internal
control systems and procedures will be subject to regular audits to provide assurance that
they are effective in countering bribery and corruption.

All employees are responsible for the success of this policy and should ensure they use it to
disclose any suspected danger or wrongdoing.

Employees are invited to comment on this policy and suggest ways in which it might be im-
proved. Comments, suggestions and queries should be addressed to the CEO, CFO and / or
Head of Legal.

This policy does not form part of any employee's contract of employment and it may be
amended at any time.
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