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Introduction

nexspace data centers group (the “group”, the “company”, “nexspace” or “we”)
works in the field of developing, acquiring and operating edge data centres in the
DACH region. We want everyone who works with or for us to act responsibly, follow
the rules, and help keep our standards high.

This policy forms part of the group’s governance framework and explains what we
expect from our management and our employees — and from partners, suppliers, and
others we work with. It shall help to make sure we all meet legal, ethical, and internal
standards and protect the trust in how we do business.

Purpose

The Company will comply with the German Act on Equal Treatment (“Allgemeines
Gleichbehandlungsgesetz” or “AGG”) and where relevant the Austrian Equal Treatment Act
(“Gleichbehandlungsgesetz” oder “GIBG”) and will provide an environment where
employees can develop. The Company will treat all employees, subcontractors and
stakeholders with dignity and respect and the Company expects all employees to treat
colleagues, clients and stakeholders with the same dignity and respect.

Dignity is about behaviour (the way we treat each other) and about valuing and respecting
people. Not valuing and respecting people at work can result in:

« poor morale;

« aloss of respect;
« poor performance;
+ lost productivity;

« absences; and

« resignations.

Nexspace’s commitment
The Company will not tolerate bullying and harassment.
Bullying may be characterised as:

. offensive, intimidating, malicious or insulting behaviour;

« an abuse or misuse of power in a way that intends to undermine, humiliate, criticise
unfairly or injure someone;

« other harmful behaviours toward an induvial or a group of individuals

Harassment may be related to age, sex, race, disability, religion, nationality, sexuality or any
other personal characteristic. It may also be a persistent or an isolated incident. The key is
that the actions or comments are viewed as demeaning and unacceptable to the person being
harassed.
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If the Company becomes aware of any member of staff, a contractor/supplier or any individual
working on our behalf found to have breached this policy appropriate measures will be taken,
which may include legal actions when deemed necessary.

Effectiveness of the policy

This policy will be reviewed on an ongoing basis by nexspace to assess its effectiveness and
may be amended from time to time. This policy is for guidance only and does not form part
of your contract of employment. This policy was last reviewed in June 2025.

All employees of the Company will be made aware of this policy and the Company will seek
commitment from the Company’s employees to ensure the policy is embedded and
implemented in the Company.

DIGNITY AT WORK DECLARATION

I have read and understood nexspace's Dignity at Work Policy and agree to work to the
expected standards. Regardless of my background and circumstances, | agree to treat all
colleagues and visitors with respect and dignity while carrying out the duties and
responsibilities of my role at nexspace.
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