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Introduction 
nexspace data centers group (the “group”, the “company”, “nexspace” or “we”) works in the 
field of developing, acquiring and operating edge data centres in the DACH region. We want 
everyone who works with or for us to act responsibly, follow the rules, and help keep our 
standards high. 

This policy forms part of the group’s governance framework and explains what we expect from 
our management and our employees – and from partners, suppliers, and others we work with. 
It shall help to make sure we all meet legal, ethical, and internal standards and protect the 
trust in how we do business. 

Purpose 
This policy sets out nexspace’s approach to equality and diversity. nexspace is committed to 
promoting equality and diversity and promoting a culture that actively values difference and 
recognises that people from different backgrounds and experiences can bring valuable 
insights to the workplace and enhance the way we work. nexspace aims to be an inclusive 
organisation, committed to providing equal opportunities throughout employment including in 
the recruitment, training and development of employees, and to proactively tackling and 
eliminating discrimination. 

Scope 
The rights and obligations set out in this policy apply equally to all employees, whether part 
time or full time on a substantive or fixed-term contract, and also to associated persons such 
as secondees, agency staff, contractors and others employed under a contract of service. You 
have personal responsibility for the application of this policy. 

As part of your employee induction, you are expected to read and familiarize yourself with this 
policy, ensure that this policy is properly observed and fully complied with and to complete the 
declaration below. 

This policy is also of particular relevance to directors, line managers and other employees 
concerned with recruitment, training and promotion procedures and employment decisions 
which affect others.   

nexspace’s commitment 
nexspace is committed to treating everyone equally and fairly regardless of his/her/its merits, 
abilities and potential; regardless of gender, sexual orientation, colour, ethnic or national 
origin, age, marital status, family circumstances, social-economic background, disability, 
religious or potential beliefs or other irrelevant distinction. 

Discrimination, in any form will not be tolerated within and by the Company and steps will be 
taken to ensure no-one is discriminated by and within the Company. 
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Discrimination on the basis of work pattern (part-time working, fixed term contract, flexible 
working) which is unjustifiable will also not be tolerated. All employees will be encouraged to 
develop their skills and fulfill their potential and to take advantage of training, development 
and progression opportunities at nexspace. Selection for employment, promotion, training, or 
any other benefit will be on the basis of aptitude and ability. No form of intimidation, bullying 
or harassment will be tolerated. If you believe that you may have suffered discrimination 
because of any of the above protected characteristics, you should consider the 
appropriateness and feasibility of attempted informal resolution by discussion in the first 
instance with your line manager or another colleague in a relevant position of seniority.  

nexspace will ensure that individuals who make such allegations in good faith will not be 
victimized or treated less favorably by nexspace as a result.  

However, false allegations of a breach of this policy which are found to have been made in 
bad faith will be dealt with as a misconduct under the employment contract.  

nexspace is committed to actively implementing the relevant legal standards (as listed below) 
and to fostering a workplace environment free from discrimination, harassment, or unequal 
treatment. Any violation of this policy may result in disciplinary consequences, up to and 
including termination of employment. Employees may also be personally liable for any acts of 
discrimination prohibited by this policy that they commit, meaning that they can be sued by 
the victim. 

 
When does this policy apply? 
This policy applies to all conduct in the workplace and also to conduct outside of the workplace 
that is related to your work (e.g. at meetings, social events and social interactions with 
colleagues) or which may impact on nexspace’s reputation (e.g. the expression of views on 
social media, contrary to the commitments expressed in this policy, that could be linked to 
nexspace). We set out below some specific areas of application: 

a) Recruitment - Selection for employment at nexspace will be on the basis of aptitude and 
ability. Where possible, nexspace will capture applicants’ diversity demographics as part of its 
recruitment processes to promote the elimination of unlawful discrimination.  

b) Training - You may also be required to participate in training and development activities 
from time to time, to encourage the promotion of the principles of this policy.  

c) Promotion -  All promotion decisions will be made on the basis of merit, and will not be 
influenced by any of the protected characteristics listed above. Promotion opportunities will be 
monitored to ensure equality of opportunity at all levels. Where appropriate, steps will be taken 
to identify and remove unnecessary or unjustifiable barriers to promotion.  

d) During employment - The benefits, terms and conditions of employment and facilities 
available to nexspace employees will be reviewed on a regular basis to ensure that access is 
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not restricted by unlawful means and to provide appropriate conditions to meet the special 
needs of disadvantaged or under-represented groups.  

Legal Basis for Equal Treatment 
This Equality and Diversity Policy is based on the applicable legal provisions in the 
countries where our organization operates. In particular, it refers to the following laws 
and regulations: 
General Act on Equal Treatment (AGG, Germany) 
Equal Treatment Act (GlBG, Austria) 
Directive 2000/43/EC (Racial Equality Directive, Europe) 
Directive 2000/78/EC (Employment Equality Framework Directive, Europe) 
Directive 2006/54/EC (Equal Treatment Directive for Men and Women in Employment, 
Europe) 
 
Effectiveness of the policy 
This policy will be reviewed on an ongoing basis by nexspace to assess its effectiveness and 
may be amended from time to time. This policy is for guidance only and does not form part of 
your contract of employment. This policy was last reviewed in October 2024. 

All employees of the Company will be made aware of this policy and the Company will seek 
commitment from the Company’s employees to ensure the policy is embedded and 
implemented in the Company. 

 

EQUALITY AND DIVERSITY DECLARATION 

I have read and understood nexspace's Equality and Diversity Policy and agree to work to the 
expected standards. Regardless of my background and circumstances, I agree to act and 
work in accordance with the values established in this policy. 

 

_________________ 


