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Introduction

Nexspace data centers group (the “group”, the “company” or “we”) works in the field of
developing, acquiring and operating edge data centres in the DACH region. We want
everyone who works with or for us to act responsibly, follow the rules, and help keep our
standards high.

This policy forms part of the group’s governance framework and explains what we expect
from our management and our employees — and from partners, suppliers, and others we
work with. It shall help to make sure we all meet legal, ethical, and internal standards and
protect the trust in how we do business.

1. Purpose

This Whistleblower Policy is intended to encourage and enable employees, contractors,
and other stakeholders to report concerns regarding illegal, unethical, or improper conduct
within the company, without fear of retaliation. The policy also ensures compliance with
the German Whistleblower Protection Act ("Hinweisgeberschutzgesetz") and relevant
European Union (EU) regulations.

2. Scope

This policy applies to all employees (including trainees and interns), contractors, and
business partners of the Company and covers any suspected or actual:

o Violations of laws or regulations (e.g., corruption, fraud, bribery, data protection law,
environmental law breaches).

Misconduct related to financial reporting, accounting, or auditing.

Discrimination, harassment, or violations of company policies.

Endangerment of public health or safety.

Any other unethical or illegal activities.

3. Reporting Process
Reports of suspected wrongdoing can be submitted through the following channels:

o Internal Reporting System: Employees and contractors are encouraged to first report
concerns to their direct supervisor, the CFO, or the Head of Legal.

o External Whistleblower Channels: If the whistleblower feels uncomfortable reporting
internally, they may use the designated external whistleblower hotline or reporting
system (“externe Meldestelle des Bundes beim Bundesamt fir Justiz’ Bf) -
Hinweisgeberstelle), anonymously if desired.

o Designated Whistleblower Officer: The Whistleblower Officer is responsible for
managing and investigating all reports. They will ensure confidentiality and protect the
whistleblower’s identity, where legally required or requested.

Contact Information:
Whistleblower Officer: Frank Braun / Head of Legal
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https://www.bundesjustizamt.de/DE/MeldestelledesBundes/MeldestelledesBundes_node.html
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Email: frank.braun@nexspace.de
Phone: +49 173 765 1819

4. Protection Against Retaliation

No employee or contractor who in good faith reports a violation will suffer harassment,
retaliation, or adverse employment consequences. Any form of retaliation is strictly
prohibited and may result in disciplinary action, including termination of employment. If
an employee believes they are being retaliated against, they are encouraged to
immediately inform the Whistleblower Officer.

5. Confidentiality

All reports of misconduct will be handled confidentially, to the extent possible and
unless disclosure is required by law, consistent with the need to conduct a thorough
investigation. Anonymous reports are allowed, but providing contact information can
facilitate a more efficient investigation.

6. Investigation and Follow-up

Once a report is received, the Whistleblower Officer or a designated investigator will
assess the validity of the claim and determine the necessary steps for further
investigation. The investigation will be conducted in a timely manner, and the results
will be reported to relevant internal authorities or external regulators, if necessary.
Whistleblowers will be informed of the outcome, provided they disclosed their identity.

7. Legal Compliance
This policy complies with the requirements of the German and Austrian Whistleblower
Protection Act ("Hinweisgeberschutzgesetz") and the EU Whistleblower Directive
(Directive (EU) 2019/1937). The company will take all necessary steps to ensure that
the rights of whistleblowers under these regulations are upheld.

8. False Reporting
Deliberately making false allegations will not be tolerated and may result in disciplinary
action. However, whistleblowers who report in good faith, even if the report is not
substantiated, will not face any consequences.

9. Policy Review and Updates

This policy will be reviewed regularly to ensure compliance with legal requirements and
effectiveness in practice. Any updates will be communicated to all employees.
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